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BENEFITS
During this 4-day training you will explore the key concepts, processes, and
tools of organisational development (OD) which are crucial to bring abut true
change in your organisation.
• Explore they key concepts of leadership and management
• Become better equipped to design and implement effective OD programmes
• Learn how to facilitate similar organisational development trainings

WHO CAN APPLY
• Board members and executive directors of civil society organisations
• Civil Society enthusiasts with an interest in facilitating trainings on OD
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CLICK
TO
REGISTER
REGISTER BY 24 FEBRUARY 2020
International & Affiliated NGOs: EUR 450
National NGOs: EUR 250
Fees include: 4-day training, materials, lunch & coffee
Fees do not include: Travel expenses, accommodation and other costs

DIRK REBER has a professional
background in economics, sociology and rural development. He is
committed to the Civil Society for

10% DISCOUNTS
Early birds (by 10 February 2020) & groups (2 or more registrations)
CANCELLATION POLICY
50% will be charged if you cancel 2 weeks prior the training
CONTACT
registration@civilsocietyacademy.org

over 20 years. Being with Welthungerhilfe since 2003, he worked
in consultancy and leadership
positions throughout Asia: Afghanistan, Cambodia, India, Indonesia,
Laos, and North Korea. Since 2015,
Dirk is establishing the Civil Society
Academy in Southeast Asia.

